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Commitment of Personal in Physical Education Institutes in Thailand

v 6

#4590 gANHAng*

UNANED

n53d8i3ee JUuunsanistaduiilemurnnuyniuressdnisves
yaainsandunisnadnuluvszimalneidunisidouuunan Iinquszasdlile
1. Anwriladeiidnsnarennuyniiudeesdnisvesyrainsanitunisnadn
ludssnalng 2. Anwiseduainuynituseesdnis YeyAaInsan1dun1snadne
ludszinalne uaz 3. af1egduuy (Model) msdanistadelunisasiaainuyniiu
AaodAnIsvesanItunIsnafnuilulsemelve nisiivdeyadeliuia Useyins
laua d151vnsanaatduniswadne 17 Inerwn 91uau 914 au Tdismivune
naushegenugnsves ils s1uid Idfeenaiadu 315 fege meifeidanmnn
AdelTBsquuuuzas eduauallananduimsseiugediuan 15 91

HANITITENUTY AN WUEAIUYARAYRINITY NANITITUNUINYRDU
wuvaeuauauIngidunands Anduiesay 54.00 faaruninwausa Andu
Sowaz 58.73 AnwiauszauginiU3ynes Andusear 81.90 fduuuseglusyau
5-6 wnflan Anidudesay 40.95 H1519MsianrtunswadnwineuLUUABUANN
wndign wninewegludie Andufesay 8.57 lasgneuuvuasunmeigosgn
#o 21 U uazanniian 60 U fAnaded 42 U dwlssaumsalogiussedu 139 T
fiAnedsUszaunsaliaui 17.41 7

Han1TIATIERslLuUNTIan1sUadelunisasieainuyniusiaasdnisues

O

Uy

=B
W Nakhon Pathom Rajabhat University

andunisnadnuilulsemelng nanTATIEInUIIAINENT LR BAN YRR TY
nmanafnwlulssindlnglasudnsnanismsean anzdin (B = 0.86) n1sfuianu
gRsssuluesnis (B = 0.52) usseanidesdnis (B = 0.11) uaziusssuesAnis
(B = 0.08) amiawu Tuvnrfinmegihressdnsvesantunsnadnulussmalne

UKNONYNAUSIBNNUAS

*puijinusnangnsuivainultadin a1v ermansnisivn AngInemaninisivn uninende

= =2
= B

3

} NuAsAERs N1elEn1IAIVANTEY 819158 A.3VINT LBAWRNA ware19158 A laudl Aiywy

60 018a1S3NYINISINNIS O . b
N Journal of Management ;

............... Science




wlasudviznaninsinnsiuinnuefsssuluesdns (Y = 0.61) UITEINIABIANTT
(Y = 0.23) uaz JAUSIINBIANT (Y = 0.17) Mmua1u

Ly

AneAty: ANUENITL JULUUNSIANS anndunafne

Abstract

The purpose of this research is to (1) influence organization’s factors
commitment of staff in the Institute of Physical Education (2) Organizational
Commitment. Personnel of the Institute of Physical Education in Thailand and
3. The model managing to make a commitment to the organization of the
Institutes of Physical Education in Thailand. The population including officials
from the Institute of Physical Education, 17 campuses of 914 people using
a sample size formula of Taro Yamane is a sample of 315 samples randomly
oriented class. And in-depth interview the admiration 15 persons in this
organization.

The results are summarized

The results showed that the majority were female. 54.00 per cent
were married. 58.73 per cent of graduate degree. 81.90 per cent are located in
the most 5-6 percent at the Institute of Physical Education Commissioner 40.95
to most respondents. Sukhothai from campus Representing 8.57 percent of
respondents youngest is 21 years old and most of 60 years, with an average of
42 years of experience by ranging from 1-39 years, with an average of 17.41
years of work experience.

The analysis of the organizational commitment of the Institute
of Physical Education in Thailand is influenced directly by the leadership
(B = 0.86), perceived unfaimess in the organization (J = 0.52) organizational
climate (B = 0.11), and Cultural Organization (B = 0.08), respectively, while
the leadership of the organization of the Institute of Physical Education
in Thailand. This is influenced by the perceived faimess of the organization (Y = 0.61)
organizational climate (Y = 0.23) and Cultural Organization (Y = 0.17),

respectively.

Keyword : commitment, the model of management, Physical Education

Institutes in Thailand
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ArynitusieasAnts fiddnyegnatios 6 Usenisie Ustuagliaudaauduidedimg
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